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Synopsis

The increasing numbers of people facing unemployment in Japan has become a major social
issue. The Japanese government has largely resorted to the maintenance and establishment of labor
relations laws and regulations to tackle the problems of unemployment. These governmental
measures have increased the number of job openings in society as a whole. In other words,
governmental measures have generated or created employment opportunities. Academic research
into this area has focused on job creation and job destruction, largely from within the realm of

economic studies.

Despite the importance that job creation should be as a focus of research in management studies,
especially in Human Resource Management (HRM), there is a dearth of conceptual studies in this
area. Even in HRM studies, there is no clear distinction made between job generation and job
creation. The objective of this paper is to analyze and consider, from a number of dimensions, the

notion of job generation/creation within the framework of HRM.
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01 4999 3640 (72.8) 360 (27.2) 1152 (23.0) 208 (4.2) 45 (0.9)
02 4940 3489 (706) 451 (294) 1053 (21.3) 398 (8.1) 43 (0.9)
03 4948 3444 (69.6) 504 (304) 1089 (220) 415 (84) 50 (1.0)
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