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ABSTRACT
This　study　classifies　the　personality！9h〃a－satva，　raJ’as，　ta〃tas　ofthe　Japanese　and　Indian　college　students

based　on　guna　theory　of　Indian　Psycho－philosophy，　using　the　values　survey　questionnaire　developed

and　validated　Dhanalakshmi（2006）．　The　scale　had　a　high　level　of　intemal　consistency，　as　detennined

by　a　Cronbach’s　alpha　of　O．870．　A　total　of　200　sample（51％males　49％females）f旨om　Saitama　Province

and丘om　Bangalore　city．　This　study　examines　the　personal　values　and　values　applied　in　practice　by　the

respondents．　The　results　indicates　that　there　is　significant　dif正brence　between　the　core　values，　intended

values，　adopted　values　and　weak　values　of　the　respondents．　However，　it　is　observed　that　the　sources　of

acquiring　values　are　same，　they．have　imbibed　the　values丘om　home，　community　and　college．　Based　on

value　systems　of　the　respondents　they　were　classi丘ed　into　three　guna　types－sattVa，　rq／as，　tamas．　The

results　indicates　that　the　majority　of　the　Japanese　stUdents　are　falling　underぷattva　type　and　Indian　stUdents

are　falling　under　ta〃2α∫type．
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Introduction

Indian　psycho－philosophy　th皿ght　is　based　on　ancient　wisdom　and　it　has　been　a　source　of　inspiration　fbr

the　people　around　the　world　fbr　the　past　5000　years．　One　basic　contribution　of　Indian　psychology　is　the

identification　of　character　stmcture　of　personality　structUre　of　human　beings．　This　is　known　as　G卿也eoly

of　personality．　Bhagavad　Gita　has　classified　human　beings　into　three　types　of　personalities＆加vα，、Raj’asa

and　Tamasa．　The　study　is　innuenced　by　the　translated　version　of　Bhagavad　Gita　and　its　commentaly　of

Swamy　Prabhavananda（1981），　Bhaktivedanda　Swamy　Prabhupada（1997）and　Radhakrishnan（1976）

in　the　process　of　conceptualisation　of　the　study　o句ectives．　It　has　been　felt　necessary　to　construct　an

inst㎜ent　fbr　measuring　the　three　personality　structures　of　Japanese　and　Ihdian　students．　Understanding

cultural　moorings　of　a　group　requires　fathoming　various　aspectS　of　culture．　This　study　is　an　a仕empt　to

classifシ9μnαs　of　Indian　and　Japanese　students　based　on　the　values　inventory　of　three　gunαs　3α伽傷r巧’α∫

and　tamas．
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Theoretical　background

Chakral）orty（1998）describes　in　his　book　on‘Values　and　Ethics　fbr　Organizations：Theory　and　Practice’，

Guna　theory－is　a　theory　of　psychological　energies　or　fbrces　that　determines　individual　properties　and

dispositions．　These　fbrces　are　alSo　the　constituents　of　everything　in　creation，　in・Prala’ti，　in　natしre・There　are

such　energies－Sattva，　R⑳釦d鋤os．　Sa蜘energy　is　essentially　enlightening　and　harmonizing，　Rajas

is　dynamic　but　blind　and　6agmental　and　Tamas　is　indecisive　and　inert．　Yet，　as　a　flame　requires　a　wick，　wax

and　a　lighted　match　stick，　so　also　in　a　human　being　alHhese　G〃ηα∫are　necessarily　present　but　in　diflbrent

proportions．　These　are　the　key　to　differences　in　tendencies　and　proclivities，　including　ethical　once，　amongst

individuals．

The　higher　the　proportion　of　SattVa　in　an　individual，　the　stronger　are　his／her　ethical　propensities・

Transcendence，　oneness，　understanding　of　the　involved　self，　all　come　natUrally　and　easily　went　greater

SattVa　prevents．　A　preponderance　of　Ra1’as，　while　imparting　strong　action　orientation，　inevitably　carries

with　it　greed，　anger，　jealousy，　vanity，　cuming，　vindictiveness．　These　constituent　psychological　fbrces　of

Rajas　are　the　prime－movers　of　unethicality．　Tamas　lacks　action－orientation，　yet　includes　many　of　the

negative　psychological　fbrces（dis－values）of・Rの迎∫，　breading　a　short　of　passive，　unproductive，　unethicality・

Individual　self　should　raise　f旨om　Tamas　to・Ra1’as　and・Rajas　to　Sattva（higher－self）．　The　minds　stilling

exercises　proved　to　be　usefUl　in　attaining　the　higher・－sel£

Accord輌ng　to　Vedas，　all　material　elements　are　infUsed　with　the　modes　of　nature，　or　gunas一ぷα伽a，　raj’αs

and　tamaぷ．　Dasgupta（1961）describes　the　gunas　as”the　universal　characteristics　of　all　kinds　of　mental

tendencies”（p．468）．　Broad　based　confirmation　of　the　Vedic　psychological　model　would　reasonably

be　grounded　on　a　study　of　the　gunas，　as　this　idea　underlies　the　Vedic　conception　of　nature．　From　the

perspective　of　the　Vedas，　our　psycho－physical　disposition　consists　of　mixtures　of　the　gunas（Prabhupada，

1976）．Dhira　Govinda（1999）stUdy　on　A　Psychometric　Analysis　of　the　Three　gunas，　conducted　at　South

eastem　United　States　those　who　subscribed　a　magazine　fbcusing　on　Eastem－style　sp垣tuality．　The　results

of　study　provides　evidence　fbr　the　constmct　validity　of　the　VPI（Vedic　Personality　lnventory）．　Multiple

groups　factor　analysis　support　the　categorisation　scheme　of　the　three　gUnas，　and　they　also　support　the

assertion　of　Vedic　theory　that　SatWa，　tamas　are　inversely　correlated，　With　ra1’α∫as　an　intermedialy　mode．

The　similar　studies　have　been　done　in　the　past　and　developed　the　VPI　instrument　and　assessed　the　validity

of　the　three　gunas　constructs　such　as　Uma，　Lakshmi　and　Prameswaran（1971），　and　Pathak，　Bhatt　ad

Sharma（1992），　have　devised　and　utilized　similar　inventories，　with　inter－gμ〃a　correclations　that　indicate

dif正’erentiation　of　the　three　modes．　Ghalib　Hussain（1991）Personal　Values，　Personality　and　Management

Behaviour　Elankumaran，　S（1994）worked　on　Personality，　Organisation　Climate　and　Job　Involvement．，

　　　　　　　　　　　　　　　　　　　　　　　　　　　　べ
Bhooma（2000）examined　the　Executive　Personality　and　Work　Ethics　in　the　context　of　Indian　Ethos．

Dhanalaks㎞i（2006）classified　the　gu〃as　of　the　business　professions　in　Vellore　district　Tamil　Nadu．
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Methodology

Using　the　value　inventory　of　the　previous　research　value　survey　the　data　was　collected　fセom　l　OO　Japanese

students，　Daito　Bunka　University，　Japan　and　l　OO　students　ofAcharya　Bangalore　B　School，　India．　The

questionnaire　with　two　Five　point　Likert　type　scales　placed　against　each　values－the　first　scale　is　to

measure　the　perceived　importance　of　values　and　the　second　is　to　measure　the　extent　ofapplication　ofthose

values　in　their　daily　life．　The　questiomaire　with　a　list　of　30　values　and　demographic　details　was　provided

both　Japanese　a皿d　English．

Construction　of　Value　Frame

Rokeach（1968）argues　that　some　beliefs　are　central　to　one’s　belief　system　while　others　there　have

peripheral　importance　in　the　system．　The　more　central　a　belief　is　the　more　its　influence　on　behviour，　the

more輌ts　resistance　to　change．　England　et　al（1968）drawing　on　Rokeach’s　fbnnulations　and　findings，

developed　classification　of　values　in　terms　of　behaviour　relevancy．　Jayanthi（1986），　adopted　the

classification　developed　by　England，　classified　values　into　five　catego亘es；operative，　intended，　adopted，

weak　and　non－operative　values．　Ghalib　Hussain（199i）and　Dhanalakshmi（2006）used　it輌n　their

researches．　A　value　has　been　classified　specific　type，　if　the　higher　mmlber　of　frequencies　occurs　under

that　type，　i．e．　if　fbr　the　m勾ority　of　the　professionals　a　value　is　operative；the　value　has　been　taken　as　an

operat輌ve　value　fbr　the　purpose　ofthis　stud）r．

Operative　values　are　those　concepts　which　fit　into　personal　as　well　as　practical　life　of　the　respondents．

These　values　are　very　close　to　one’s　behaviour　and　therefbre，　are　significant　from　individual　behaviour

angle．　Operative　values　are　obtained　by　combining　the　folloWing　f㌃equencies：Most　important　and　Very

廿equently，　Important　and　frequently，　moderately　important　and　sometimes　frequencies．

Intended　values　combining　the　f｝equencies：Most　important，　importanち　moderately　important　and　rarely

丘equencies　and　also　Most　important，　important，　moderately　important　With　never　frequencies．

Adopted　values　are　those　concepts　which　are　organisationally　induced．　Though　these　concepts　do　not　filld

importance　in　personal　experiences　but　fit　into　professional　life．　Adopted　values　have　been　obtained　by

combing　marking　to　the　fbllowing：Least　important　and　very　frequently，　not　important　and　very　frequently，

1east　important　and丘equently，　not　important　and　frequently，　least　important　and　sometimes，　not　important

εmd　sometimes．

Weak　values　are　those　concepts　which　fit　neither　in　personal　experiences　not　in　professional　experiences．

They　have　low　behavioural　relevancy．　They　have　been　determined　by　combining　the　following　responses．

Least　important　and　rarely，　not　important　and　rarely，　least　important　and　never，　not　important　and　never．
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Non－operative　values　do　not　find　expression　m　practical　lifb　whether　these　are　experienced　in　individual

lifb　or　not．　Non－operative　values　are　irrelevant　in　the　practical　context．　The　fbllowing　responses　were

combined　to　determine　these　values　conceptS：Most　impo血mt　and　never，　impor口mt　and　neveらmoder証ely

important　and　never，　least　important　and　neveらnot　important　and　neveL

ReliabMty　of　Questionnaire

A　questionnaire　was　developed　that　intended　to　determine”Value　profile　of　the　lndian　and　Japanese

stUdents　t’．　The　questionnaire　consisted　of　30　questions（i．e．，30”items”）fbr　each　personal　values　and

applied　values．　A　total　of　200　participants　completed　the　questionnaire．　Each　question　was　measured　using

a　5－point　Likert　item　from’”strongly　disagree”　to”strongly　agree”　and　very　frequently　to　rarely．　ln　order　to

understand　whether　the　questions　in　this　questionnaire　were　internally　consistent，　a　Cronbach’s　alpha　was

run．　The　scale　had　a　high　level　of　intemal　consistency，　as　detemlined　by　a　Cronbach’s　alpha　of　O．870．　A

total　of　200　sample（51％males　49％females）from　Saitama　Province　and　from　Bangalore　city．　This　stUdy

examines　the　personal　values　and　values　apPlied　in　practice　by　the　respondents．

Results TABLE－1Demographic　data
Japanese Indian． Total

Sam　le　size 100 100 200

Male 50 52 102（51％）

Female 50 48 98（49％）

MeanAe 20 22

Table－lshows　demographic　infbmation　about　the　sample　size，　gender　distribution，　and　mean　age　of

the　two　groups　stUdied．　Of　the　200　students　who　participated　in　this　stUdy，1001ndian　stUdentS　and　100

Japanese　students．51％are　male　and　49％are　female．　The　mean　age　of　the　Japanese　students　was　20

years　and　Indian　　students　22　years．

Pattern　of　Values　of　the　Respondents

The　Perceived　lmportance　of　values　and　application　of～「alues　in　profession　are　compared　and　value　pro創e

of　students　have　been　presented．　Japanese　cons輌dered　l　g　values　as　their　core！operative　values　such　as，

Gratitu∂e，　Self－restra匡nt，　Reverence，（r（）ηtentMeηt，　F（）lgjvene∬，　Truthfit〃leSS，ハ「on－V∫olence，　Righ彪ousne・∬，

Lust，　Lavishness，　Sμspicion，　Heedless聡ess，　In（lustry，　Feαちlmpetuosity，　Sαcr蓼ice，　Greed，　Obs‘三nαcyαηd

、4bse〃cθof、肋（ッ．　Whereas，　the　Indian　students　considered　fbllowing　six　values　as　their　Core！operative

v泊ues：lndus殉Truthfulness，　Power，　Grat柱吻，　Self－restra加t・and・Absence（ヅEnvy（ral）le－2）．　The

respondents　considered　these　values　are　important　in　their　personal　lifb　as　well　apply　it　practice．　The

fbllowing　five　values　are　common　to　the　Japanese　and　Indian　students：InduぷりTruthjUlness，　Gratitu∂e，

Seケニrestraint　andノ｛bsence（ヅEnvy．
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TABLE　2　Operative1Core　Values　of　the　RespondentS

Core　Values　ef　Ja anese　Studen鶴 Core　Values　of　hdian　studen鶴

SLno Values
PersonaI
values

Applied
values

Sl．No

Values
Personal
values

Apphed
values

1 Gratitude 100 97 1 Indust 100 100
2 Sel壬爬straint 95 91

2 Truth飢ness 98 97
3 Reverence 97 90

4 Contentment 98 89
3 Power 94 92

5 For’veness 97 86 4 Gratitude 93 92

6 Truth血lness 94 85 5 Self二restra㎞t 90 92

7 Non、violence 93 85 6 Absen㏄ofEn 91 94

8 Ri　tθousness 93 85

9 Lust 86 85

10 Lavis㎞ess 84 79
11 Sus　icion 73 77

12 Heedlessness 64 73

13 Indus 91 72

14 Fear 69 72
15 Im　tuosi 66 72

16 Sacrifice 85 71

17 Greed 72 69
18 Obstinac 70 69

19
Absence　of

En 77 68

The　fbllowi皿g］［hble－3shows　values　of　the　respondents　which　have　been　considered　as　Adopted　Values

since　they　do　not　attach　importance　in　their　personal　lives　but　do　adopt　those　values　in　their　profession．

Impetuosity，　Jealousy　and、Arrogance　are　few　common　va［ues　considered　as　adopted　by　both　Japanese

and　Indian　stUdentS．　In　total　six　values　have　been　adopted　by　the　Japanese　students　such　as，1励θ孜o∫輌りう

」εα10μぷ夕，・Hypocris：ソ，　VaniりタArroga〃cεand　Pア漉in　their　practice　and　the　Indian　students　adopted　the

f（）llowing　ten　values　f（）r　their　survival：Jealotisy，　Impetuosity，　procrastinatioη，　Treachery，　Heedlessnesss

Fear，ノtnger，・Deceit，　Arrogance　and　Suspicion．

TABLE－3　Adopted　Values　of　the　RespondentS

Adopted　Values　of　Japanese　Studen鶴

SI．No Values

Personal

v81ues

Applied

va阯es

1 ㎞　　osi 66 72

2 Jealous 56 71

3 H　　ris 59 65

4 Vani 45 64
5 Aro　ance 41 53

6 Pride 47 52

Ado　ted　Values　oHndian　students

Sl．No Values
PersonaI

values

Applied
values

1 JealOUS 50 87

2 ㎞　tuosi 53 81

3 Pmcrastination 57 81

4 Treache 45 83

5 Heedlessness 34 76

6 Fear 43 80

7 An　er 56 84

8 Deceit 25 80

9 Amo　ance 31 83

10 Sus　icion 29 76

Table－4　below　presents　the　Intended　Values　of　the　Japanese　and　Indian　students．　Values　like、Anger，

Power　and・49gre∬ivene∬　are　considered　as　the　intended　values　fbr　Japanese　students　on　the　other　hand，

Indian　snldents　consideredレinnめタForgiveBe∬，　Sacrifice，　Obstina（：y，　Nonγiolence，　Pride，　Reverence，

Rig乃teousne∬and　Co〃’θη伽θη’as　their　indented　values．　These　values　have　been　imbibed　by　the

respondents　but　could　practice　in也eir　profession．　Therefbre，　it　is　termed　as　their　intended．
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TABLE－4　1ntended　Values　of　the　respondentS

hteロded　Values　of　J叩anese　students Intended　Values　oHndian　students

Pe岱onal
vaハues

Applied
values

Sl．No Vabes
PenonaI
values

A叩lied
values

SI．no Values 1 Vani 88 61
1

An　er 67 59
2 For　iveness 82 75

2 Power 69 54 3 Sacrifice 82 61
3 A　　ssiveness 56 51

4 Obst㎞ac 81 71

5 Non　violence 81 71

6 Pride 80 69

7 Reverence 79 65

8 Ri　teousness 79 67

9 Contentment 78 65

The　fbllowing　values　given　i皿the　Table－5are　considered　as　weak　values　of　the　respondents　since　these

values　do　not　find　any　expression　either　in　their　personal　lives　or　in　their　profession．　Japanese　studellts’

weak　values　are　Deceit　and　Treacher　y　and　the　Indian　students’weak　values　are：加ぷt，　Aggre∬ivene∬，

Lαvishness，　Greed　artd｝Hypocrisy、

　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　TA肌E－5　Weak　Values　of　the　respondents

Weak　Values　o臼apanese　s加den鶴

Sl．no Values
Personal
values

Applied
values

1 Deceit 41 45

2 Treachely 29 28

Weak　Values　of　Indian　students

StNo Values

Personal

values A　lied　values

1 Lust 11 14

2 A　essiveness 16 18

3 Lavis㎞ess 23 18

4 ③蜘 27 20

5 H　ocris 22 21　’

　　　　　　　　　　　　　　　　　　TABLE　－6

Rank　order　of　three　important　yallles　of　the　respondents

Ranking

Values　ofJapanese

s加dents

Values　of　Indian　studen鶴

1 Gratitude Self－restra▲nts

2 ForgiveneSS Power

3 Scarifies Non－violence

Table－6　repor的the　three　values　with　ranks　l　to　3　fbr　Japanese　and　Indian　students．　The　Japanese　students

ranked　Gratitude　is　first，」Forgiveness　is　ranked　second　and　ぷacrifice　is　ranked　third．　V西ereas　Indian

students　ranked　Self－res〃叱〕匡η’as丘rst，　Powθr　isアankピd　second　and　IVbη一violence　is　ranked　third．　There　is

sign近cant　difference　in　the　values　prefbrence　among　Japanese　and　Indian　students．
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Sources　of　acquiring　and　developing　Values　of　RespondentS

The　main　sources　for　acquiring　and　developing　the　values　for　Japanese　and　Indian　students　are　Home，

Community　and　College．（Table－7）

Table－7　Sources　ef　Acgni血9＆Devdop輌ng　Value5

⑨…ofAc蝉㎎＆D⊇pi㎎V5血e50f
みP縦巽S頑巳魯

So…《㎡A£q曲ま㎎＆1）百由pi田g　Vah6白㌦

S領d樋鶴

P□ lmm Pe蜘曲ge
F竃eq岬y

Hoロe
1 1％

㎞e
3 3ちも

5％EI　Sd劇
5

　　　　、

c㎜⇒
6 6％ 8％

4 4％ ㎞e，Re五’ロ，C－7
8

Co盤飽o　　～

1蓋ome，　Rd㎞．Co11ぴ 12 12％
E㎞蜘v輌　　　　　　　一 6 脳 5％

㎞eRdi甑EL緬oo茎
5

H碗6＆C◎∬望e 1 1％
35％

H岨1e，　Co泡皿u邑ity」Co 35

C－’＆CoH苧
1 1％

14％

㎞．R←C興
1 1％ Hξ題らCαロロmmt“㌔ELSdboo1 14

Hoロ●，Coロ皿罰曲y，　Co口曙e 弱 §§暢
H㎝e，Co　±EL紬ool 11

ll％

1｛白me．　C輌1ロ晦＆El　Sd㎞1 6 砺
7％

R迫口oロ．㎞二CoH 7
㎞＆（泌！ege＆且＆由06正　　　　　　　一 11 11％ 2％

C一㌧coU学＆EL　Sd翻 6 砺
C－’．C噸
E撤加ol 2

To回 100 1⑰o％ Toω 100 100％

Table　8　presents廿1e　personalily　type　of血e　Japanese　and　hldian　students．99％of　the　Japanese　students　are

categorised　as　sanva　type　and　1％is故〃las　type．晒ereas，90％ofthe　Indian　students　are　categorised　under

ta〃zaぷtype，6％sattVa　type　and　4％r6り’as　type　of　guna．

　　　　　　　　　　　　　　　　　　　　丁糊←8：Classificatioロ。f　peiS。ndity｛｝f伽購P。ロd殺鶴

Pe厩o典of　t㊤e』恒P■皿臼e蛇匝直e劃匡　　　　　　　　Pe古o曲㎡也e　I酒d㎞s“Hleロ錨　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　，

Persor隠litv　ResP◎nder、盤P合㏄鮪砧“

　　S3twa　　　　　　99　　　　　　　99％

　　．Ra声　　　　　o　　　　　o％

　　Tamas　　　　　1　　　　　　196

　　τbt81　　　　1◎0　　　　10096．

抑er象o轟8猟v　Re舅》◎nden鶴ρe民en鎗9奪

　　S欲tva　　　　　6　　　　　θ％．

　　．Rajas　　　　4　　　　　4％

　　Tama～　　　　　90　　　　　90％

　　τb胎き　　　　　ユool　　　　　loo％

1）iscussion

The　main　purpose　of　the　study　is　to　identify　whether　there　are　diffbrences　between　Indian　and　Japanese

students’individual　values　using　a　comparative　method．　In　the　study，　thirty　values　pertain輌ng　to∫α伽a，

R41’as　and　ta〃as　used　to　identify　values　of　lndian　and　Japanese　st皿dents．　The　primaly　finding　achieved　as　a

result　of血e　analysis　in　this　stUdy　is　that　there　is　difference　between　lndian　and　Japanese　stUdents’in　terms

of　personal　values．　The　value　systems　of　Japanese　and　Indian　students　differ　significantly．　As　we　look　at

the　findings　gained丘om　the　t　test，　the　analysis　cladfies　mainly　two　aspects．　Firstl〕r，　it　is　possible　to　address

values　found　different　from　each　other　as　values　affected　by　national　values，　and　secondly　the　values　Where

adifference　is　not　fbund　can　be　regarded　as　equal　and　can　be　predominantly　addressed　as　values　w泊a
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‘‘universal”content．　Second　finding　is　personality　classi丘cation　of　the　Indian　and　Japanese　students　based

on　gunαs．　In　results　shows　that　most　of　the　Japanese　stUdents　belongs　to∫sat　vva　categoly　on　the　other　hand

Indian　students　belongs　to　tamas　CategoIy．

L㎞itations　of　the　study

A　major　problem　in　public　opinion　survey　research　and　notably　in　ethical　research　is　the　ambiguity　that

often　arises　when　respondents　are　asked　to　make　decision　and　judgements　an　abstract　concept．　The　validity

of　self二report　measures　which　have　been　used　in　this　type　of　research　will　always　be　subject　to　question．

Identi丘cation　of　personality　that　has　guided　an　important　part　of　this　study　is　based　on　certain　ontological

assumptions　which　do　not　lend　themselves　to　scientific　verification．　Due　to　time　constraints　this　stUdy　is

limited　to　200　sample　in　Saitarna，　Japan　and　Bangalore，　India．

Condusion

This　study　is　an　attempt　to　identifシpersonal　values　and　classify　personality／guna　of　Japanese　and　Indian

students　based　on　Indian　psycho－philosophy．　There　are　other　apProaches　to　classify　personality仕aits　such

as，11eurotic　tendency，　self二su伍ciency，　introversion－extraversion，　dominance－submission，　self　confidence，

sociability　and　so　on．　From　mid　80’s　some　scholars　have　been　popularizing　concepts　developed廿om

Hindu　psycho－philosophy　fbr　human　resources　management　and　some　others　are　trying　Japanese　style

of　management．　These　approaches　apart，　there　are　studies　regarding　model　Indian　personality　and　value

systems　in　personal　character　and　business　practices．　A　review　of　various　studies　on　values，　personality

and　business　practices　has　been　shown　that　there　is　scope　for　many　new　studies　of　this　kind．　Understanding

of　cultu［re　specific　values　and　personality　stuctUres　helps　in　understanding　the　nature　of　hurnan　in　the　right

sense．
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